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School Overview

Wheelers Hill Secondary College is located in the
City of Monash in the eastern suburbs of Melbourne
and was established in 1980. Each Year Level
cohort has been formed from approximately 30
primary schools upon secondary college entry, with
students coming from a wide range of geographic
areas to attend the College. Student families are
from a broad range of backgrounds and comprise
over 30 different nationalities.

The College 2006-2010 Strategic Plan notes our
clear vision: to empower all students to achieve
success and be confident, valuable citizens. We
accomplish this in a caring and engaging teaching
and learning community. We value respect for
ourselves, our environment, our shared future and
the local and global community. We trust in the
integrity of our thinking, intentions and actions. Our
focus is on student learning - continuous
improvement, commitment, creativity, flexibility and
risk-taking to achieve our personal best.

The significant physical upgrade in recent years and
ongoing development ensures that the College has
outstanding facilities that fully support student
learning. Our buildings and grounds enable all
students and staff to work, learn and take recreation
in a very pleasant and stimulating environment. Our
equipment and learning technologies are excellent
and consistently upgraded. The Year 7 Learning
Centre, developed in 2006, has continued to
provide an excellent environment to support the
Year 7 transition into secondary school and flexible,
engaging programs.

College programs have been developed to provide
the best possible learning opportunities for all
students. As students progress through the College
they develop skills that lead to strong results at VCE
and VCAL and equip students to take their place in
the community as life-long learners. Extra-curricula
programs including debating, instrumental music,
chess, performing arts and sporting programs
provide opportunities for students to develop
particular skills outside the mainstream classroom.

The College has a strong pastoral care program
supported by a Student Welfare Coordinator, home
groups and sub-school teams at each year level.
The Pastoral Programs complement the strong
academic tradition of the College. A strong

emphasis on development and nurturing of
leadership skills is a focus of Wheelers Hill
Secondary College and programs and structures
are in place to enable this including a vibrant SRC
and student leaders at each sub-school.

Students are nurtured and challenged throughout
their years at Wheelers Hill Secondary College. This
is demonstrated through ongoing developmental
work with students that broadens their experiences.
Specific programs at each Year Level address
development through this learning journey.

Teacher Professional Leave opportunities enabled
several WHSC teachers to undertake research in
2008 and bring new initiatives to the college. These
included projects on student leadership, improving
student attendance and connectedness and
providing and accessing a range of pathways to
support all students.

In 2008 there has also been a clear focus on
student leadership, developing motivation and
raising expectations. In staff and student work with
consultancy group Leading Teams, we have set and
committed to clear goals and key behaviours. The
‘spirit’ of students and staff throughout this process
has again highlighted the strength, character and
skills in our community and gives us great optimism
for the future.
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Student enrolments

Student enrolment in 2008 was 540 with an initial
Year 7 enrolment of 97 students. This was an
increase overall with a continuing increase in year 7
enrolments and a very positive outcome. In
addition, our 2008 student cohort included more
than 20 International students across the year.

Total students enrolled in school
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Parent Satisfaction

Parent general satisfaction fell slightly in 2008 -
falling 0.55 on a 7 point scale. Parents perceive
particular strengths of the school in student safety,
student connectedness to peers and parent input.
Reporting is the area of least satisfaction for parents
and 2008 was the first year we reported using the
new mandated VELS standards and descriptors
across all KLA’s.

Parents' satisfaction with this school
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Teacher Satisfaction

The average score for teacher satisfaction (morale)
at this school was 3.7 on a 5 point scale where 5 is
the best possible score. This is at the 75t percentile
of all state secondary schools and well above the
state mean

Teacher Retention

Of the 49 ongoing teaching staff at Wheelers Hill
Secondary College at June 2007 (including those
on leave without pay), 42 or 86% were still at the
school at June 2008. This figure across all
Government schools was 88%.

Teacher participation in professional learning

All teaching staff have participated in a range of
professional learning activities throughout the year,
such as the Teacher Professional Leave Program,
VELS implementation and assessment, Leading
Teams and the Induction / Mentoring for Beginning
program for teachers.

Teacher Qualifications

All teachers in Victorian Government schools are
registered with the Victorian Institute of Teaching.
The requirements for registration with the Victorian
Institute of Teaching can be found at;
http://www.vit.vic.edu.au/content.asp?Document_|D
=241



http://www.vit.vic.edu.au/content.asp?Document_ID=241
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Principal's Report

2008 was a year of continuing growth for Wheelers
Hill SC. With a continued focus on whole school
improvement from our Leadership Team and the
input of our new Assistant Principal, Trevor Smith,
we were successful in attaining accreditation in the
Performance and Development Culture initiative.

The physical environment at Wheelers Hill SC is
exceptionally good. The resources, equipment and
technologies are excellent. The people are
outstanding. The good spirit, goodwill, calmness,
high expectations and opportunities set a fine
platform for great achievement.

In line with our Strategic Plan, the main foci for 2008
were based around Student Learning, Student
Engagement and Wellbeing and Student Pathways
and Transitions. Some of the specific actions/events
were as follows:

e Ongoing focus with all students and staff
on high expectations and maximum
attendance.

o Staff professional development focussed
on delivery and implementation of the
Principles of Learning and Teaching
initiative, implementation of VELS and
further development to build and enrich
curriculum programs.

e Discussion and professional development
around a range of data sets — AlM,
NAPLAN, attendance, VCE results,
surveys, etc with students, parents and
staff and action plans for ongoing
improvement developed.

o Consolidated leadership in Learning Areas
and provision of time and resources to
focus on developing student programs and
team approaches under the Teacher
Professional Leave program

e |mplementation of new reporting package
and individual student learning goals

e Focus teams of staff meeting regularly
developing action plans for furthering
student leadership, Performance and
Development  Culture and  personal
learning goals.

A great range of extra-curricula activities
including debating teams, interschool sport
teams, whole of school swimming, athletics
and cross country events, College
production, instrumental music, Annual
Arts Show, Presentation Ball, Year 12
Formal, Valedictory Dinner and
Presentation Night, Year 7, 9, 10, 11 and
12 camps/tours, Student Leadership
Convention, VCE study skills forums and
World Challenge trip to Borneo ensured
there were always opportunities for
personal  growth, development and
extension. High student participation rates
and the extra commitment on the part of
staff are highlights of the quality of the
College successes.

We are well-placed to continue the great work

in 2009 and beyond.
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Student Progress &
Achievements

Student Learning

Ongoing improvement in student achievement,
particularly in English and Maths at years 7 to 10
and across all studies in VCE is a key focus of our
strategic plan. Time has been dedicated to
implementing VELS curriculum and assessment
practices and analysing VCE outcomes. This will
assist in improving student outcomes over time. The
use of data to inform practice is developing as are
structures to support a whole school team approach
to teaching and learning.

Percentage of students achieving at or above
the National Minimum Standards

2008 was the first year of NAPLAN testing for our
students in years 7 & 9. These tests replace the
earlier AIM tests and will give us data to inform our
teaching practice over time.

The NAPLAN measures across 5 areas — Reading,
Writing, Spelling, Numeracy and
Grammar/Punctuation.

For 2008 more than 90% of our tested Year 7
student cohort was working at or above the National
Minimum Standard in all five areas. The strongest
areas were writing and numeracy.

Percentage of students achieving at or above the National Minimum Standard
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For our Year 9 student cohort, 100% of those tested
were working at or above the National Minimum
Standards in numeracy and reading. More than
95% were working above the standards in spelling
and grammar/punctuation and 87% were working
above the standards in writing.

All of these results provide us with very positive
feedback and they also suggest areas for reflection
and development as we go forward.
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VCE/VET median study score

Our VCE median score fell slightly — from 28.9 in
2007 to 27.1 in 2008. Developing good study habits,
exam preparation, high expectations and effective
teacher practice are amongst the strategies we
continue to develop to continue raising VCE
outcomes.
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Satisfactory completion rates

In 2008 98% of eligible students at WHSC
satisfactorily completed their VCE (Victorian
Certificate of Education) studies. This represents a
small increase from 2007.

In VET (Vocational Education and Training) studies,
over 60 % of those enrolled were successful in
completion. These studies are undertaken outside
our school and are managed and assessed by
external providers. In some cases students
withdrew from courses early in the year but were
still included in the final results. This impacts on the
successful completion data.

With  VCAL (Victorian Certificate of Applied
Learning) our percentage of satisfactory completion
fell from over 90% to only 65%. The nature of the
VCAL study often leads to students taking up
apprenticeships and traineeships during the school
year, thus resulting in lower completion rates. This
occurred with some students in 2008 and, with a
small cohort of less than 20 students, heavily
impacts upon the data. Additionally, several
students were undertaking their VCAL program with
a reduced number of units and the aim of
satisfactory completion over 2 years.

Satisfactory completion rates
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Student
Wellbeing

Engagement  and

At Wheelers Hill S.C. we have a clear commitment
to enhancing student engagement and wellbeing
through embedding a culture of high expectations
for academic, personal, social and interpersonal
growth across the school community, implementing
whole  school approaches and developing
relationships and interactions between students and
students and students and staff. In 2008 both staff
and students have worked with Leading Teams,
developing goals and commitments to enhance
wellbeing and outcomes.

Average number of absent days per student

We have continued to focus on improving student
attendance, working with students and families and
ensuring our processes support strong attendance.

With the exception of year 7, results have again
improved at all levels and our absences are below
the 2007 state mean at all levels. The increase in
absences at year 7 from 13 to 14.6 average days
absence can in part be explained by our enrolment
and ongoing support of students with long-term
school refusal and health issues.

Average number of absent days
per student

Years7 to 12
2006 ®2007 ®=2008

Students' school connectedness

Student connectedness to school continues to
improve. This reflects the extent to which students
feel they belong and enjoy attending school and
their responses to the following statements:

o | feel good about being a student at this
school
I like school this year
| am happy to be at this school
| feel | belong at this school
I look forward to going to school

Eleven areas are included in the Student Attitudes
to School Survey each year and student
connectedness is one of the 9 areas which have
shown consistent improvement trends over 3 years.
Our results are at or above state means in 10 of the
11 areas.

Student connectedness to school

(average score on scale of 1 to 5, where 5 is best
possible score)
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Student Pathways and
Transitions

Our Strategic Plan notes a clear focus on improving
student pathways and transitions across years 7 to
12 through greater opportunities and self-
awareness. We continue to invest much time and
expertise into course counselling and guidance with
the clear intent to reduce the number of students
leaving school for short-term employment and/or
prior to the completion of year 12. We are
committed to supporting all students into
satisfactory pathways and have signed the EMR
Youth Commitment MOU and are developing
processes that would see the Students at Risk
(SARS) Mapping Tool used as an effective College
resource in the future.

Student destination data

Data in this area is collected through an On Track
Survey in June of each year. The 2008 data will not
be available until mid-2009. This diagram reflects
exit destinations up until 2007 and demonstrates a
growth in students moving to university and TAFE
and reductions in those moving to employment.
Whilst aspirations can differ considerably from one
student cohort to another, the continuing tertiary
enrolment above 80% is very positive and well
above the state mean. It is also pleasing to see that
there are no students from 2007 registered as
unemployed / looking for work. Extensive
counselling, encouragement and support will
continue to provide students with a positive and
viable range of options.

What happened to Year 12 students on leaving school?
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Retention rate between Years 7 & 12

Apparent retention represents the number of Year
12 full-time equivalent students enrolled in August
2008 expressed as a percentage of the Year 7
enrolments in February five years earlier.

For 2008 this measure is 78.1%: this is a distinct
improvement from 2007 and slightly above the state
mean.

Retention rate between years 7 & 12
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Future Directions

In 2008 we have seen clear improvement in
some areas and positve and ongoing
developments in staff student and parents
surveys. Student outcomes are strong, and we
are continuing to build leadership through both
the student body and staff to nurture and build
our growth.

The DEECD Flagship strategies demand our
time and attention, as will the expectations of
the new Monash Network, and we will balance
these with our local priorities and use the
resources available to best support our
students. We are keen to continue to build
enrolments and promote our strong place in the
community.

Our very skilled and experienced staff will
continue to grow and learn as new initiatives
and technologies emerge. Whilst there is much
excellent practice, we will go forward as a
learning community, enthusiastic, challenged
and rewarded in our learning.

Through Leading Teams our staff have
identified their commitment to personal and
team growth, with the focus on a committed,
united, vibrant and innovative team. Students
too have set clear expectations for themselves
- to be committed, honest, united, respectful
and determined. Our focus on growth and
development for all is very clear.

For 2009, specific focus will continue on
building expectations and relationships,

‘best’ classroom practice, improving all student
outcomes 7 to 12, using data to inform and
consolidating VELS implementation.

2008 Annual Report to the School Community
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Financial Performance and Financial Position
POSi tion as at 31st December, 2008
Funds Available 2008 Actual
- - High Yield Investment Account | 577,723.80
Financial Performance & 2 '
Operating Statement Summary O?C'alBAci‘):nt I' -41,996.71
for the year ending 31st December, 2008 %ﬁéﬁﬁ] ) ccounts( listed 208,523.28
Revenue 2008 Actual Building fuynd 2264.98
DE&T Grants 1333463.00 . :
C G : Library Fund 5245.95
G(:;T:]r;;onwea overnment 1 74461.00 Co-operative 1972.94
State Government Grants 268545.00 Total Funds Available 753,844.24
Oth 113631.00
Loczlrly Raised Funds 56264000 Financial Commitments 2008 Actual
Total Operating Revenue 2,352,739.00 School Operating Reserve 85863.30
Co-operative Bank Account 1972.94
Expenditure Assets or Equipment 1350000
Salaries and Allowances 179,652.00 Replacement < 12 months '
Bank Charges 3,547.00 Revenue Receipted in 160732.00
Consumables 94347.00 Advance N '
Books and Publications 4674.00 Building/Grounds including | 55445 o9
Communication Costs 30633.00 SMS < 12 months
Furniture and Equipment 195173.00 Region /Clusters
Utilities 38760.00 Funds/School Based 185068.00
Property Services 229816.00 Programs < 12 months
Travel and Subsistence 4364.00 fnrc())r:/tlﬁg)n Accounts < 12 2095.00
Motor Vehicle Expenses 3481.00
Administration 4250800 Repayable to DEECD 247730.00
Health and Personal Other Recurrent Expenditure
Development 1891.00 (Accounts Payable)
Professional Development | 33080.00 Assets or Equipment 34751.00
Replacement > 12 months
Trading and Fundraising 113307.00 — . .
SupportiService 854825 00 Building/Grounds including
. : SMS > 12 months
Miscellaneous 348160.00 -
Total Operating Region /Clusters
Expenditure 2178239.00 Funds/School Based
P Programs > 12 months
- Provision Accounts > 12
g::igiferatmg Surplus/- 174,500.00 months
- ive loan >12
Capital Expenditure 35238.00 g‘;ﬁﬂgrat"’e oan
Please n_ote that the above ar_nounts do not include Beneficiary/Memorial
any credit revenue or expenditure allocated or spent Accounts
by the school through its Student Resource : -
Pack Total Financial 753.844.24
ackage Commitments il
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School Contact Information

Address: Raphael Drive, Wheelers Hill.
Principal: Marie Ghirardello

School Council President: Suzanne Nicol

Telephone: 03 95615811

Email: wheelers.hill.sc@edumail.vic.gov.au
Web site: www.whsc.vic.edu.au

This report contains summary data extracted from the School Level Report. If you would like to access the School
Level Report, please contact the Principal.



